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We in Etherley Lane Nursery School are committed to equality.  
We aim for every pupil to achieve no matter what his/her background or 
personal circumstances.  
 
We maintain the aim of embedding principles of fairness and equality across 
our entire curriculum, and at lunchtimes, in pastoral support and in additional 
school activities.  
 
We must under the general duty of public sector equality duty, in the exercise 
of our functions, have due regard to the need to: 

 Eliminate discrimination, harassment, victimisation and any other 
conduct that is prohibited under the Act.  

 Advance equality of opportunity between persons who share a relevant 
protected characteristic and persons who do not share it;  

 Foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it. 

This will apply to all pupils, staff and others using the facilities. We will give 
relevant and proportionate consideration to the public sector equality duty. 

We will have due regard to advancing equality of opportunity includes making 
serious consideration of the need to  

 remove or minimise disadvantages suffered by persons who share a 
relevant protected characteristic that are connected to that 
characteristic;  

 take steps to meet the needs of person who share a protected 
characteristics that are different from the needs of persons who do 
not share it;  

 encourage persons who share a relevant protected characteristics to 
participate in public life or in any activity in which participation by 
such persons is disproportionately low.  

We will take into account the six Brown principles of ‘due regard’  

 awareness – all staff know and understand what the law requires 

 timeliness – implications considered before they are implemented 



 rigour – open-minded and rigorous analysis, including parent/pupil 
voice 

 non-delegation – the PSED cannot be delegated 

 continuous – ongoing all academic year 

 record-keeping –keep notes and records of decisions & meetings 

The protected characteristics for the schools provisions are: 

 Disability 

 Gender Identity 

 Pregnancy and Maternity 

 Race (ethnicity) 

 Religion or Belief 

 Sex 

 Sexual Orientation 
 

For school staff and adults in the school community, this also includes age, 
and marriage and civil partnership.  

 

We currently follow Durham County Council guidance on Recording, 
Reporting and Responding to Prejudice-Related Incidents which is included at 
Annexe 1. 
 

We welcome the opportunity to be transparent and accountable. To this end 
we fulfil the specific duties of the Act by: 

 publishing our equality information 
 publishing our equality objectives 

 
We aim to make the information accessible, easy to read and easy to find. 
 
Equality Information: 
We maintain confidentiality and work to data protection principles. We publish 
information in a way so that no pupil or staff member can be identified.  This 
information is based on information disclosed to us. 
 
Staff: 

Age 11 employees aged between 21 and 60 

Disability 11 staff – currently no staff with disability / 
health problems  

Gender reassignment We would support any staff member undergoing 
gender reassignment. 

Marriage & civil 
partnerships 

Figures change – we comply with our equality 
duty 



Pregnancy and maternity Figures change – we comply with our equality 
duty 

‘Race’ / ethnicity  11 staff – 100% white British – we would 
actively support applications for future post from 
underrepresented groups 
Ensure job description reflects this. 

Religion and Belief / no 
belief 

Staff gave information – we comprise of 
Christian,  Church of England, Roman Catholic, 
no belief  

Sex – male/female staff   1 male 10 female 

Sexual orientation  We support all staff members regardless of 
sexual orientation 

 
 
Pupils 

Age 80 children aged 2-4 years 

Disability 0% record a disability  

SEN 0% of children have an EHCP 
3.75% of children have a School Support Plan 
8.75% of children have a short note 

Gender reassignment We would support any child questioning their 
gender, or a family member who may be 
undergoing gender reassignment. 

Marriage & civil 
partnerships 

n/a 

Pregnancy and maternity n/a  

‘Race’ / ethnicity  2.5% of children are from an ethnic minority 
group  

EAL 97.5% of children have English as their first 
language  

Religion and Belief / no 
belief 

Muslim, Christian, no response 

Sex – male/female 51.25% female  48.75% male 

Sexual orientation  n/a 



FSM  n/a 

Vulnerable groups of pupils 
whose prior attainment may 
be different from that of 
other 
groups 

Intervention groups are run for children who 
may be in danger of falling into a vulnerable 
group. 
We provide funded two year old places for 
families who qualify on the basis of low income 
  

 
 
Achievement statistics 
 
 
2015-2016: data 
More girls than boys achieved at levels above age expectation.   
 
 
Children with SEN make good progress and usually leave in line with 
expectations for their age according to their disability. 
 
 
Equality Objectives 
 
Our equality objectives are: 

1. To compare assessment data for groups of children 
2. To examine how the curriculum can be delivered in a way that 

promotes higher achievement for boys 
3. To ensure resources in nursery do not reflect any stereotyping of 

gender or ethnicity 

We will update our equality objectives every four years and will publish 
progress on them annually in our equality information 

We adopt a whole school approach to equality and consider it important for 
pupils to learn about equality and human rights. We adhere to the Equality 
and Human Rights Commission (EHCR) statement:  

‘To reap the full benefits of equality and human rights education, it is essential 
to teach topics in an environment which respects the rights and differences of 
both students and teachers. Without an equality and human rights culture 
within the classroom and school as a whole, learning about these topics can 
at best appear irrelevant, and at worst, hypocritical. The respect and tolerance 
it teaches will help staff and students create a healthier, happier, fairer school 
culture, and could lead to reductions in bullying and other negative behaviour, 
and improvements in attainment and aspirations. 

Though the Act refers to ‘race’, the use of ethnic/ cultural origin, background 
or heritage are more appropriate. 
 



This document is available in other formats as required – please ask in school. 
 
Adopted by the Governing Body on 
23rd November 2016 
 
Reviewed: Annually Autumn Term 
 
 
 
 
 
  



Durham County Council 
Guidance on Bullying and Prejudice Related Incidents (September 2015) 
 
This document replaces any previous LA guidance that specifically focused 
upon racist or homophobic incidents. The new Equality Act 2010 takes a 
broad approach, and replaces previous anti-discrimination laws with a single 
Act. For school pupils this covers seven ‘Protected Characteristics’:  
Disability 
Gender Identity 
Pregnancy and Maternity 
Race (ethnicity) 
Religion or Belief 
Sex 
Sexual Orientation 
For school staff and adults in the school community, this also includes age, 
and marriage and civil partnership.  
 
 
Children learn best in an environment where they feel respected and safe.  
This guidance aims to support schools and other educational establishments 
to make sure that children are safe and feel safe from bullying and prejudice 
related incidents (BPRIs).   
 
Bullying may be defined as deliberately hurtful behaviour, usually repeated 
over a period of time, where it is difficult for those bullied to defend 
themselves.  Bullying may or may not be because of a protected characteristic. 
 
Prejudice related incidents are one-off incidents relating to a protected 
characteristic, which may or may not be directed at an individual.  They may 
or may not be carried out with the intention to harm or cause offence. 
 
When evaluating the behaviour and safety of pupils at the school, inspectors 
will consider pupils’ behaviour towards, and respect for, others, including 
freedom from bullying and harassment that may include cyber bullying and 
prejudice-based bullying related to special educational need, sexual 
orientation, sex, race, religion and belief, gender reassignment or disability.  
Inspectors will look at how well staff manage the behaviour and expectations 
of pupils to ensure that all pupils have an equal and fair chance to thrive and 
learn in an atmosphere of respect and dignity.  They will also look at how well 
the school ensures the systematic and consistent management of behaviour 
and the monitoring of patterns and trends of incidents. 
 
Bullying (including prejudice-related bullying) can take many forms including; 
name-calling, threatening, humiliation, playing tricks and pranks, spitting, 
hitting, pushing and jostling, and ‘accidentally’ bumping into someone, 
damaging or taking belongings, malicious text messages, e-communications 
and photographs, leaving people out of groups or games or social occasions, 
and spreading hurtful and untrue rumours. Several of these behaviours plainly 
involve the use of words. Several, however, may be non-verbal, involving 
body language, gesture and facial expression. Non-verbal behaviours can be 



just as hurtful and intimidating as those which involve abusive language and 
must be recorded.  
 
Not all prejudice-related incidents necessarily involve bullying. For example, if 
two pupils have an argument in the playground, and if in the heat of the 
moment, one uses a derogatory term about the other's cultural or ethnic 
background, this would be recorded as a racist incident; it would probably not, 
however, be thought of as an example of bullying. Or if a pupil uses 
inappropriate language or expresses prejudice in a classroom discussion, this 
might be recorded as a prejudice-related incident, but would not be thought of 
as an example of bullying. 
The Stephen Lawrence Inquiry report was very clear about how a racist 
incident should be defined, stating that: “A racist incident is any incident which 
is perceived to be racist by the victim or any other person”.  
Similarly, in the case of any prejudice-related incident, it is always important to 
not only focus on what has been done, either intentionally or unintentionally, 
but to also focus on the impact that the incident has had, and the impression 
that it has made, on an individual or group. Careful unpacking, ensuring that 
all perspectives are taken into account in a safe and supportive environment, 
is the most helpful and positive way to resolve such incidents.  
 
If an incident occurs and the victim is only perceived to have that protected 
characteristic (e.g. “you’re gay” and the child is not) then this must still be 
recorded. Prejudice-related incidents must also be recorded when issues 
arise for a person who is associated with someone with that characteristic.  
For example, a child whose relatives are practising Pagans may be picked on 
by others who do not understand Pagan traditions…”your Gran’s a witch”.   
 
Children may use words without an understanding of their meaning but the 
impact on the target can still be harmful.  A child may not understand the 
meaning of a word and use it as a form of insult because they have heard it 
being used in that way by others, but a child of equivalent age may be very 
familiar with the meaning because of their family background. These incidents 
should still be recorded. 
 
Insults can surface fleetingly in lessons or during playground activities: 
comments such as “you’re just a girl” addressed to either gender, “that’s so 
gay” or “you mong”.  Such comments can be seen as part of growing up, and 
may seem unremarkable or irrelevant, but if left untackled they contribute to 
an adverse culture in the school in which bullying is more likely to occur.  This 
needs to be challenged and prevented as far as possible by building a culture 
of respect and empathy. 
 
When such comments occur in the classroom, playground, or other place 
where children gather, the staff (including volunteers) need to have the 
training and expertise to respond in a constructive way that helps children 
develop appropriate behaviour.  Training needs to focus on the different types 
of bullying (covering all diversity characteristics) that could occur and the 
effects they have. 
 



Schools and other establishments are strongly encouraged to record all 
incidents as we know that keeping a record can help you:    
Evidence what you are doing to address incidents and safeguard children 
and young people. 
Monitor incidents, identify any patterns and learn from them, so that wider 
action can be taken to reduce the likelihood of them happening in future.  
Send incident numbers to the local authority so they can monitor what is 
happening across the county in order to target additional support as 
appropriate and identify and share community tensions that may escalate.    
Demonstrate that you are taking your legal duties to eliminate discrimination, 
advance equality and foster good relations seriously (Equality Act 2010). 
 
 
 
 
 
Responding: What you should do if you become aware of a prejudice-
related incident? 
 
• Ensure there is an appropriate and speedy response, depending on the 
circumstances in which you become aware of the incident (it may be reported, 
or you may witness it first hand). 
 
• Be careful not to make any premature judgements on, or responses to, what 
has happened/is being reported. However, if a pupil has been at the 
receiving-end of the incident, they will need to have a clear message at this 
point that you are concerned, supportive, available to listen, and intend to 
make every effort to find out what has happened and address it. 
 
• As soon as possible take the time to find an appropriate space in which to 
gather information about what has happened from all parties. 
 
• Once you have gathered an account of what has taken place, ask the pupil 
who has experienced the incident what they would like to happen from there 
on. It is important to have the pupil’s support on the direction in which events 
proceed from this point, as they need to feel confidence in the way in which 
the incident is being responded to. 
 
• If you are talking to both parties together, you may wish to ask them what 
they think should happen from this point. However, do make sure that the 
pupil who has experienced the incident is in a situation where they feel 
confident enough to say what they think should happen. 
 
• Record the details of the incident on the prejudice related incident (BPRI) 
form. 
 
• Make sure that perpetrators are not just subjected to sanctions, but have a 
clear understanding of why their words/actions were unacceptable. Any 
sanctions should be delivered within the framework of the school’s behaviour 



policy, and where appropriate, the sanctions for bullying that are part of that 
policy. 
 
• Ensure that relevant and appropriate members of school staff/governing 
body are informed, and involved as and where necessary both in any action 
taken, and in following through.  
 
• If appropriate, ensure that the parents/carers of all parties involved are 
informed. Your discussion with the pupil who has experienced the incident 
may help your decision here, i.e. – based on what they would like to happen. 
The parents/carers of either party may wish to meet with the relevant 
members of staff to discuss the incident, its investigation, and the outcomes. 
 
• At any stage during the course of your response you may decide that you 
need to contact the local authority for particular advice, guidance or 
signposting (contact details at the end of this document). 
 
• In more serious cases of course, the police may need to be 
informed/involved. 
 
 
What to do with the information: 
All schools may use the standard Durham BPRI Form. We strongly 
recommend you use this form to ensure consistent collection of data.  Also, 
the checklist on this form has been carefully designed to help you recognise 
and respond to incidents appropriately.  However, you may adapt the form or 
use another if you wish; what’s important is that you record and report 
incidents and hold sufficient information for reporting and monitoring. 
Retain any forms for your records (you will need to retain records for 25 
years). 
 
Regularly monitor incident reports for patterns and trends, looking for repeat 
offenders, repeat victims, or a pattern in type of incident, language used or 
particular protected characteristic. 
 
Report basic information to Governors as part of the Headteacher Report 
termly.   
 

Name of School: ????????????????????????????? 
Time Period: Sept 2015 - Jul 2016 
Prejudice Related Incident Log Totals 

Type of incident Number of incidents 

Autumn 2015 Spring 2016 Summer 2016 

General bullying 3 1 5 

Disability (and SEN) 1 1 0 

Gender Identity 0 0 0 

Pregnancy/Maternity 0 0 0 

Race 2 2 0 

Religion/Belief (or 
none) 

0 0 0 



Sex 0 0 0 

Sexual Orientation 1 5 2 

Total 7 9 8 

 
Report summary data to the local authority through the Portal. Make this data 
available for inspection on request.  
 
Preventing: How can we work towards reducing incidents of bullying 
and prejudice? 
 
‘A school’s response to bullying should not start at the point at which a child 
has been bullied. The best schools develop a more sophisticated approach in 
which school staff proactively gather intelligence about issues between pupils 
which might provoke conflict and develop strategies to prevent bullying 
occurring in the first place. This might involve talking to pupils about issues of 
difference, perhaps in lessons, through dedicated events or projects, or 
through assemblies. Staff themselves will be able to determine what will work 
best for their pupils, depending on the particular issues they need to address.’  
‘Successful schools…  
…openly discuss differences between people that could motivate bullying, 
such as religion, ethnicity, disability, gender or sexuality. Also children with 
different family situations, such as looked after children or those with caring 
responsibilities. Schools can also teach children that using any prejudice 
based language is unacceptable’ 
‘…provide effective staff training. Anti-bullying policies are most effective 
when all school staff understand the principles and purpose of the school’s 
policy, its legal responsibilities regarding bullying, how to resolve problems, 
and where to seek support. Schools can invest in specialised skills to help 
their staff understand the needs of their pupils, including those with Special 
Educational Needs and/or disability (SEND) and Lesbian, Gay, Bisexual and 
Transgender (LGB&T) pupils’  
[Preventing and Tackling Bullying, Advice for Head Teachers, Staff and 
Governing Bodies, DfE: December 2011] 
 
Schools need to proactive and develop strong education programmes which 
are embedded in the curriculum and school life. There is also a need to 
ensure schools ensure all pupils understand the mechanisms for reporting 
incidents and actively encourage reporting. Staff must then feel confident at 
identifying incidents and recording them. Leadership must manipulate that 
data to ensure repeat victims, offenders or types of incident are highlighted 
and addressed. 
After a new anti-bullying campaign and introducing a better reporting system, 
be prepared for your statistics to look like there has been a rise in incidents, 
when actually what is happening is there is a rise in reporting – this is a 
positive thing because it means you are taking this seriously and people have 
trust and confidence to report incidents.   
You may also find there is a rise which coincides with a national or 
international event.  You can explain these things in the narrative of any 
reports.  It shows you have an understanding of what is happening.  In time 



you will want to see a reduction in incidents.  If this does not happen, please 
seek help and guidance.  Don’t let the fear of getting it wrong get in the way. 
 
If you have any queries about anything raised in this document, or to access 
support, advice and guidance, including staff and governor training, 
assemblies and classroom sessions, please contact:  
Equalities Education on 03000 267 800. 
 


